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SUPBIOIEMENT AND PROMOTION RULES FOR TH |
SUPERVISOR, CLASS.j| (NON-GAZETTED) IN THE WgiGH S A} L
WING OFTHE FOOD. CIVIL'SUPPLIES AND CONSUM L A1r13;\1f2§\l§1515ﬁ{-\,§,?3LI"?

HINIACHAL PRADESH MENT

I. Name of the post Maintenance Supervisgr

2. Number of post(s) | (One)
3 UClassification Class-11] (Non-Gazerre )
4. Scale of pay S patdl

, - RS 5010220200+ 2800 Grade Pay
5. Whether Sclection post or N0t applicable
Non-Selection pest. 1
6. Age for direct recruitment Between 1§ and 45 years : Uik |

. Provided that the upper age limit for direct rec.-
ruts will mot ‘be applicable  to the candiddte
already  in service of the Government

oc or on
contract basis :

Provided furthe that if a candidate appoint-
ed'gn"'ad'hoe basis or on'Con ract basis Had-bécome
~overagé'on thédate when -ﬁé}ﬁhbg’wqq appointed as
f such hefshe ' shall*not be- cligibleérfor'any. telaxation
in the prescribed dge limit by “virtae*of His such
ad hoe or contract appointinent : i

Provided further that upper age limit is relax-
able for Scheduled 'Gastes/SChed‘ule Tribes/Other
categories of persons to the extent permissible under

" the general or special order(s) of the Himachal
i, . _ | Pradesh C:?.Qvernnlcn.t._:

Provided further that the employees of all the

Public Sector Corporations and Autonomous Bodies

who-happened: toibe Government servants before

absérption in Public -Sector/Corporations/Auton o-

mous Bodies at the time of initia] constitutions of

such Corporations/Autonomous Bodies shalli be

allowed age concession in direct recruitment as

ot admissible to Government servants, This

; conces-
sion will not, however, be admissible. t0,such, staff
of the Public .Sgctor,/Ciqrporat;ons/r};utqnpmqus

Bodics whog were/are subsequently
such  CorporationsfAutonomous Bodies and who
arc/were [inally absorbed in the service of such
Corporations/Autonomous  Bodjes after initial

constitution of the Public Sector Corporations/
Autonomous Bodies.

appointed by

including—
those who have been appointed on ad/;
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{ - '“L‘,C . in / .
‘;-qmﬁﬂm ‘(Tﬂml /,/ | it for d ( the ybﬂf a 10&“0[15
{_ /.——/ U) :\»g I‘}" fvfsl duydofor in\,lung v.s s ﬂ\c
o4 on Whe L aptist N nge
_'_-__//’ rcCKO“‘;’dig e ;\.d\; r“;;)rn\e“ Lxchu
?N:\é’nﬁcdt (he EMP . ¢ direot
¥ W . * C' »
10 ;Lild c)‘pc thc dls -d > 18 O‘,‘\c‘r-
o e e at S candi®
rccruitmu A \“P iu (LY i cast
Reciuiting Woed.
Wisy well Cl""')h L an _ aati 1
] O lifict 1L alation Exam L'r' as
her () Essentitt ¥ as atrictt ' Chc‘T“S )“d
s \¢ ) = ¢ D i ORI
7. Mimmuib cduc:nhol_ml and ?1 l.“ chould b (\\'l Bl Ph)“bs q BOdId- a
qualification’ required 107 girs or 1 © \.'l.‘:h from & recoB™ \ 1ech-
A electi¢ S " perien€e, Sig in
IS ”H(L 4 “_h , ;Ih dt"d 1
GiY Must PO «d firn who Smnd'aﬂ
' pician frem 4 ‘Fpuh e ring @
the m;mul'.:c:urmﬁ
palance. OR i
ngmeering from a T cogh
A Diplomi in Eng netth o=
University oF poard.
(h) D.sirable Qua”ﬁfdmms : t
dialects
Knowledge of customs m_mm}i'fs 32}_ appoint”
of Himachal pradesh and s_u.\tabl ity Sing 0 the
ment in the peculiar conditions preve
pradesh.
g, Whether age and cducational quali- Age @ Not upplic‘ablc‘ ficable
fications PFCSCl'ide for direct Fducational Qualifications . Not apphee
recruits will apply in the casc of
the promotcc(s).

9. Period of probation, if any Two years subject 10 such further (:)-:tenswrt}1 ,TOT
a period nnt exceading one year as may be Of ere
by the competent uthority in special clred mstances
and reasons to be recorded in Writing.

ent—whether by
by proniotion,

and the percen-
d in by

10. Method of recruitm
direct recruitment or
deputation, transfer
tage of post(s) to be flle
various methods.

f recruitment by - promo-
tion, deputation, transfer, grade
from which promotion/depu_tationl
transfer is Lo be made

11, In casc ©

7

b n

l_f' a chartmcntal Pro
mittec  exists, what 18
position ?

I
18

motion Gom- Not a
com-

contract basis

10097, by direct recruitment or 01l

Not applicable

S .

pplicable
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Aflairs,
and Disc

irce R NvEmT o
Himacngl Pradon Supplies & Consumer
T ¢ adesh ' . gl

iplinary Authorife will be Appointing

(IV)  SELECTION proGEss.

Sclection for aPpointment 1o (]
of contract dppointment w
roce test or if consider nec
written test or Practical

cte, off whi : - the standard/syllabus
I‘CCt‘lfiI!;i::i’m':lI;,b\:rll(jl bP Llujcrmmcd by the ctf)lgcc}ncd
" . ape \y 1. ¢, 'I.l)', i PR
Selection Board, H Subordinate Services

t 1 postin the cuse
il be made on the yivg-

essary or expedient by a
est,

amirpur,

(V) QOMMITTEER FOR SELECTION OF C

anagreement as
these rules.

TRACTUAL APPOINTMENT - o

As may be constituted by the concerned recruit-
g ageney /. e¢. . P. Subordinate Services
Sclection*Board Hamirpur.

(V1) AGREEMENT;

Alter selection of a candidate he/she has to sign
per Annexure-B, appended to

(VII) TERMS AND CONDITIONS :

(b) The service ol the contract

(a) The contract appointee will be paid fixed
conractual amount @ Rs. 6600/- per month
(which shall be cqual to initial of the pay
scale+ Dearness pay). The contract appoin-
tee will be entitled for increase in contrac-

tual amount @ Rs, 150/~ per annum for
sccond and third years respectively and
no other allied benefits such as senior/
selection scale etc. shall be given.

appointec
will be purely on temporary basis.
The appointment is liable to be terminated
in casc the performance/conduct of the
contract appointee is not found good.

(¢) Contruct appointment shall not confer any

right to the incumbent for the regulariza-

tion in service at any stage

(«/) Contractual appointee will be clxylltlccl | ui
one day casual Jeave after putting one

s
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13. Circumst: ) requ
. Hinmcllnstanc% under which the As required under the L
- b: 'm.l. Pradesh, ‘Public Service
-onzpnssxoniiS-. to be..consulted in
making“recruitment.

14,.., Essenti -
4 gssgntial ; )
récmitmi-;f_qF”remcnts for a dirccet A candidate for appointment to any service or
i S ‘ . post must be a citizen of India.
. election for i ‘
post by direcf-PPOlﬂ-tmcnt to the. Selection for appointment to the post in the
recruitiment. case of dircet recruitment shall be made on the
"5 bla-?!,S:Of viva voce., test. if the recruiting authority

or expedient by a written

the standard/syllabus etc.
he Commission/
se may be.

i s ow, 50 .consider necessary
test'. or practical test,
of which will be determined by t
otber recruiting authority, as the ca

15-A. Selection for :
appointment to ONC: .
the post by contract’appointment. M ;OACEPT :
' (@) Under this policy, the Maintenance Super-
visor, Class-I1I in the Department will be
engaged on contract basis initially for one
year, which may be extendable for year

= . . ‘ to year basis.

(&) The Director, Food, Civil Supplies & Con-
sumer Affairs, H.P. after obtaining the ap-
proval of the Government to fill up the va-
cant post on contract basis will place the

L . requisition with the concerned’ recruiting
agency f. e. H.P. Subordinate Services
Selection Board, Hamirpur,

(c) The selectio_n.will be madg, in accordance.
with the eligibility conditions prescribed

in these Rules.

(d) Contractual Maintenance Supervisor so se-

lected under these rules will not, have- any-

right to claim regularization ox-permanent
absorption in Government job.i

() CONTRACTUAL EMOLUMENTS:

The Maintenance Supervisor, . i
on contract basis will be "paid consolidated fixe

pay). An amoun
ase in contractual cmolul

yoars respectively, will
oxtended beyond one year

be allowed if-contract

Class-111 appointed

| amount @ Re. 6600/~ per month: (which
TR 'Ql of the pay scale-}-dearness

Jie ual to 1mitia _
Shell i t of Rs. 150/- as per annual incre-
nents for second -and thw‘d

P —



6. Reservation

(7. Departmental Exgmination

18, Power to relax
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month service. This leave can D€ accu-
mulated upto one year. No leave of any
other kind will be admissible to the contract
appointee. He/she will not be entitled for
Medical Re-imbursement and LTC etc. Only
maternity leave will be given As  per
Maternity Bencfit Act. 1961.

(¢) Unauthorized absence from duties ‘without
the approval of the controlling ofiicer shall
automatically lead to the termination of

’ the contract, Clontract appointee will
¢ not be entitled to any contractual amount
for the period of absence from duty.

(f) Transfer of — contracl appointee will not
be permitted from one place to another
in any case.

(g) Selected candidate will have to submit a
cortificate of his/her fitness from a*, Govern-
~ment/Registered Medical  Practitioner.
& Women candidates, pregnant beyond 12
weeks will stand temporarily unfit till the
confincment is over. The women candidate
will be re-examined for [itness from an
authorized Medical Officer/Practitioner.

(h) Contract appointee shall be entitled to TA/
DA, if required to go on tour in connection
with his/her official dutics at the same rate

4s are applicable to regular officials.
REGULAR

(VIII) RIGHT 1O CLAIM

1
APPOINTMENT :

The candidate engaged on contract basis under
these rules shall have no right to claim regulariza-
tion/permanent absorption as Vizintenance Super
visor in the departmient at any stage. | .

The appointment {0 the service shall be subject
(v order reparding reservation in_the service lor
Scheduled Ciustes/Scheduled Tribes/Other Backward
Classes and other categories of persons issued by the
[imachal Pradesh Government from time to time.

Not applicable

Where the State Government is of the opinion

(hat it is necessary Of expedient 10 do so, it may,

by order for reasons to be recorded in writing and

in consultation with the Himachal Pradesh Public

Service Commission rejax any of the provision(s) of

(hese rules with rcs\pevt {o any class oOf category ©
o mantlo
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