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! Annexure-A

Controller, Legal Metrology

Recruitment and Promotion Rulés for the post of Joint
d, Civil Supplies &

V 3 L | i
2: Oeights & Measures Class-I(Gezetted) in the Department of Foo
nsumer Affairs, Himachal Pradesh |
i Ml
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1. Nameofthe Post | /' t% Jojnt Controller, Legal Metrology. (Weights & Measures)
2. Number of Posts: ' h bl,Cone); :
i. (glla?:nﬁcation:- rog Il ' C;l?q.L“s‘:"—I ?(}G‘azetted).
Scaleof Pay: | || 1(i) | Pay Scale for Regular Incumber®

AP Re. 10300-34800 + 5400 Grade bay.
ct employees: As per

i ! B (i),  Emoluments for Contra
< C o fn it Ay details given Column No. 15-4.
5. Whether Selection Post || Selection,
or non selection post: ' '
J i .“‘.“::I- .
6.  Age for direct /45 years and below.
| 3 Jimit for direct recruits will

A Provided that the upper age |
ot be applicable to the candidates already in service of the

kil Go:yernment including those who have been appointed on

i R T B T I R
' "} adhog or.on contract basis;
! - iprovited further that if candidate appointed on adhoc
rage on the date

: ! e 1+ basls or ‘on contract basis had become ove

‘ ' When he/she was appointed as such he/she shall not be

T ft;ljf;ibl'é for any relaxation in the prescribed age limit by

' '+ viftue ofihisther such adhoc or contract appointment;

1" Provided further that upper age limit is relaxable for

: 'Scheduled Castes/ Scheduled Tribes/ Other categories of

| sersons to the extent permissible under the general or

| ©+special brder (s) of the Himachal Pradesh Government;

*1" provided further that the employees of all the Public
‘Sector, Corporations  and Autonomous Bodies who
happengdito be Govemnment Servants before absorption in

2 - Public’ Sector/ Corporations/ Autonomous Bodies at the

o tirhe 4 of - initial constitutions of such Corporations/
b Atitonomous Bodies shall be allowed, age-concession In

o F djf:éct' recruitment as admissible to Government Servants.

. This ‘concession will not, however, be admissible to such
/ staﬁ'  bf'i the Public Sector Corporations/ Autonomous

L i Iébdwsr lr-who were/ are subsequently appointed by such
' IS @%_q‘i‘;jbfatj’ons/ Autonomous Bodies end who are/ were

- “finally- absorbed in the service of such Corporations/

; -A};ténofr}usBodies ofter initial constitution of the Public
Sector Corporations/ Autonomous Bodies.

- ‘Note: - (1) Age limit for direct recruitment will be
reckbned on the first day of the year in which the post(s)
i< /are advertised for inviting applications or notified to the

Employment Exchanges or as the case may be.

(2) Age aid experience in the case of direct recruitment.
relaxable at the discretion of the Himachal Pradesh Public
Sefvice Commission in case the candidate is otherwise
well qualified
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7 Minimum | eduz.auonai’ (“)E 'S e from a rccobnlz
and other qualmcauor"s i) G”ad:‘;bm .o Treining Course tropy,
required for d1rect equ ssful completion of Bast ology cstablished by
el Succed Institute of Legal METOPRL 1796 of the
= '75 ?12 Igc:lrarllb Government undﬂcb :-cct, 1976.
| o ] Standards of Wclghts&Medsur rence in Weights &
o ‘11[1) 08 Years Administrative Expe
4 Measures Orgamzauon
{ - 2 s and diaiccts of
Lnowledge of customs/mannL for appomtmcnt in the
ks { Himachal Pradesh and suitability pradesn.
J | pecuhdr conditions prevailing in the
X i |' ]
8 Whether - gpe ' and JAge ' Not appncabiecnbcd against
educational qualifidatjons; 'Educahonal Qualification: Yes, as PIe
prescribed  for . clnru,t:I e Column No.7.
recruits will apply in the .f E:‘ .'.'
case of the promotee(s) g
’;h i
b L iod
# Period of Probation,  if ‘Two'years subject to such further extension for a pen

any £
competcnt authonty in special circumstances and reasons

tb be recorded in writing,

10. Method of recruitrhéilétv

whether by direct
recrutment . or | by
promotion, deputatidn,
transfer and the !
percentage of posts to'be '
filed in by vanous ;
methods.

In case by recru:tment by
promotion, deputatlon,

11

transfer, grade from =~

which promotion |
/transfer is to be made

not ‘exceeding one year as may be ordered by the

100% by promotion failing which by direct recruitment on

regular basis or by recruitment on contract basis as the

¢ase may be. The contract employees will get emoluments
]@s given'in Col.No. 15-A and will be governed by service
| :condmons as specified in the said column.

By promotlon from amongst the Deputy Controllers
‘ (Welghts & Measures) having three years regular service
or .regular combined with continuous adhoc service

rendered, If any in the grade failing which by promotion

from -amongst the Deputy Controller(W eights & Measures)
mth SIX years regular service or regular combined with
contmuous adhoc service rendered, if any, combined as

Deputy controller and Assistant Controller out of which 2

gedrs scrvxce must be 9s Deputy Controller.

..(1) ~In all cases of promotion, the continuous adhoc

semcc rcndcrcd in the feeder post, if any, prior to regular

¥ ,a pomtment to the post shall be taken into account towards

the length of service as prescnbed in these rules for
;promotion subject to the condition that the adhoc
appoinuhcnl/ promotion in the feeder category had been
made afler following proper acceptable process of
sclwtlon in accordance with the provisions of R&P Rules;



12. If a
promotion

|

b

Coat In all cases where a junior person becomes
. eligible for consideration by virtue of his total length -of

service (including the service rendered on adhoc basis,
. followed by regular service / appointment) in the feeder
' post in view. of the provision referred to above, all person
se‘rﬁor to Him in the respective category/post/ cadre shall be

JF & deémcd to be eligible for consideration and placed above
. 'the junior person in the field of consideration:
(" 'Provided further that all incumbents to be considered

© i 11 for promotion shall possess the minimum qualifying service of

o "fﬁt‘l:?ﬂ'-‘?’“ 03 vears or that prescribed in the R&P Rules for the
. post, whichever is less,

',‘,_.‘. | ¢ Provided further that where a person becomes
P ffn@lig‘l"ble to be considered for promotion on account of
- the requirements of the preceding proviso, the person(s)
~  junior to him shall also be deemed to be ineligible for
! consideration for such promotion.

~ 'EXPLANATION: - The last proviso shall not render the

| Junjor, incumbents ineligible for consideration for
~ | promotjon if the senior ineligible persons happened to be
ex-Servicemen recruited under the provisions of Rule-3 of
Demobilized Armed Forces Personnel (Reservation of
‘Services in Himachal State Non-Technical Services) Rules,
11972 and having been given the benefit of seniority there

' ;-undfger' or recruited under the provisions of Rule-3 of Ex-
‘Servicemen (Reservation of Vacancies in the Himachal
" Pradésh Téchnical Services) Rules, 1985 and having been

|
je
1

* "giver the 'benefit of seniority there under.

"(2) . Similarly, in all cases of confirmation continuous
Fa’(lihoc-'_sc{ﬁ(ice rendered on the feeder post, if any, prior to

| thelrcgular appointment /promotion had shall be taken into
- account towards the length of service, if the adhoc

appointment /promotion had been made after proper
selection and in accordance with the provision of the R&P
‘Rules;

" Provided that inter-se-seniority as a result of
confirmation  after taking into account, adhoc service
rehdere&‘saéfrgaferrcd to above shall remain unchanged.”
AR

Departmental As ’maybe cdﬁstitutcd by the Government from time to
Sl

Committee tme.

exists, what 15 its
Composition? :

13. Circumstances

which the Himachal
Pradesh Public Service:
Commission to be
consulted in making -

recruitment
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A i at GOTUVIC ost usL
' : A'c r appointment Lo any service or p
requirements A pz&ndxc{iatc fo. pp
“,arg'mzen'of India
“'“‘i";{ i } i

14 Essential .

for a direct recrutment 4
‘ n case of durect
oce test i

geruiting

he post !

g ! _
3glection for ¢ tment to 1
glection for appoin : )
iy A e basis of viva V

© Qelecli C s or
llOD ! ’ TR i
> :;::zcintmem 1o the post  recruitment shall be made on the b¢
: - i 'l e H.P. Public Service CommisSion
by direct recruitmeit. the H-.R. . o conside
"+ guthority, as the case may DS, o test, th
or a practical 1e2% by the

at @Epcdiéni by a written test O - dererminet

; S}%l]‘abuﬁs eic. of which will b‘-: s the case may be.

- Commission/other recruiting authonty, &
N I i

' ed in these U,

| be made subject ©

15-  Selection for, Notwithstanding anything Co?tal?l
(A) eppointment to the postﬁ;‘.coptra¢t‘a;>poinhne:1.ts to tlhe post W.—
by contract appointment. - g _L:hé terms and conditions given below:
| (D, CONCEPT _ ool
| ,Eﬁ))-UndET this policy the Jont Contr?“;t;bd LCi%i]
L Mdirology(W&M) in the Department O 200 T,
T‘Sdpp‘h'es & Consumer Atffairs, ng}achal Pra .
i | be engaged on contract basis initially for one yeab
{7 ik Whith may be extendable on ye
“. " Provided that for extensio
: 15 . petiod on year to year basis the concerned HOD shall
o I isste a certificate that the service and conduct of the
"+ ‘contract appointee is satisfactory during the year and
"_vonly then his period of contract s 0
. renewed/extended.
'b). POST FALLS WITHIN THE PURVIEW OF
" HIMACHAL PRADESH PUBLIC SERVICE
" COMMISSION:-
i“ The Secretary, Food, Civil Supplies & Consumer
(i affairs, ‘to the Govt. of H.P. after obtaining the
‘ A?‘“‘-—"‘;approval of the Govt. to fill up the vacant post on
! :‘:¢6ntract basis will place the requisition with the

. coricerned recruiting agency i.e H.P. Public Service

' Commission.

} {c); J'Rhe selection will be made in accordance with the
" I, eligibility conditions prescribed in these Rules.

(II) ' CONTRACTUAL EMOLUMENTS:

" The Joint Controller, Legal Metrology(W&M)
‘appointed on contract basis will be paid consolidated
fixed contractual amount @ Rs. 15,700/~ P.M.(which
shall 'be minimum of the pay band + grade pay). An
dmount of Rs. 480/-(3% of the minimum of the pay
band + grade pay) as annual increase in contractual
emoluments for the subsequent year(s) will be allowed

i ii"jconfract 15 extended beyond one year.
(U1 APPOINTING/DISCIPLINARY AUTHORITY:
{3 ;héi“ﬁécrctary, Food, Civil Supplies & Consumer
Affairs, Himachal Pradesh will be Appointing and

di}ﬁéipﬁh&W authority.

ar Lo year basis.
: n/renewal of contract
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©@V). SELECTION PROCESS:
i Selection for appointment to the post in the case of
.| 1!'iContract Appointment will be made on the basis of

LA LA M A, i .
LT viva-voce test or if considered necessary Or expedient

|

i-!- tirby s written test or practical test the standard/syllabus

Tl - etal Jof which will be determined by the concerned

LTy recruiting agency ie. HP, Public Service
“il Commission, Shimla,

/. (V). COMMITTEE FOR SELECTION ~ OF
1 i CONTRACTUAL APPOINTMENTS:

PLAS may be constituted by the concerned recruifing
| agercy ie H.P. Public Service Commission from
. ¢y time'to ime, "

(V. AGREEMENT:
After selection of a candidate, he/she shell sign an

agrcemeﬁt as per Annexure-B appended to these
+ U ruless
(VID). TERMS & CONDITIONS:
- (8), The! Contractual ~ appointee will be paid fixed
i"pbht'ractual amount (@ Rs. 15,700/~ P.M.(which shall
©'be, minimum of the pay band + grade pay) The
. "1 “contract appointee will be entitled for increase mn
. | dontragtual amount @ Rs. 480/-(3% of the minimum
' " of the pay band + grade pay of the post) for further
7 lextended vears and no other allied benefits such as
. enior/selection scale etc. will be given.
~ (b). The service of the Contract Appointee Wwill be purely
on temporary basis. The appointment is liable to be
termindted in case the performance/conduct of the
" contract appointee is not found satisfactory.
(c). Contract Appointee will be entitled for one day casual
‘leave after putting one months service. This leave can
" be dccumulated up to one year. No leave of any other
1. kihd is admissible to the contract appointee. Helshe
i ghall not be entitled for Medical Reimbursement and
¥ DTCetc ‘only maternity leave will be given as per
o riled)
Ql).f‘Uﬁ'duthorized absence from the duty without the
- hpproval of the Controlling Officer shall automatically
. lead 1o the termination of the contract. Contract
Aﬁ?pbihteﬁ shall not be entitled for contractual amount

 for the period of absence from duty.

(e). An' official appointed on contract basis who has
completed five years of tenure al on place of posting
~will be eligible for transfer on need based basis

' {yherever required on administrative grounds.
(f). Selected candidate will have to submit a certificate of
hig/her fitness from a Government/Registered medical
| Practjtioner. Women candidates pregnant beyond
pieve | weeks will stand temporarily unfit tll the
" tonfinement is OVer. The women candidates will be re-
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16 Reservation

17 Departmental
Examination

18§ Powerto relax

1

o
,n.
L |

! H : i
¢ F H O -
P () . (O L h
h 0y o | S
N BT R | ]
9 \ A | .
| | 4oy | jo ! ¢
Y !"- INR LTI A P
oy b .
) ; i

N TR TP i T ‘
Vi) " 1| il - . | . \

hE by m an authonz A V‘a
L 'chmmcd tor the fitness 1ro 1zed \v..\_?‘ o1

, § Officer/Practitioner. L
. | Contract appointee will be enutled to Ta/Da ‘f)ﬁ"c\,/
(g) tour in connestion With hishy

/i required to go on e\
e ofgcml duties at the same rates as applicable to regula @)

h le. %
-+ officials at the minimum of pay sca A
ql) Provisions of service rules like FR,SR, Leave Rules, ‘

' GPF Rules/Pension Rules & Conduct rules etc. as are -
apphcable in case of regular employees W‘}I}h::mt tfl
apphcable in the case of contract appointecs. y ‘fch
’be entitled for emoluments etc. as detailed in this

Column

The appomtrnent to the service s 5
régardmg reservation in the service for Scheduled Castes/

-Scheduled Tribes/Other Backward Classes/ Oth;:}rl
Cat%ones of persons issued by the Himachal Prade

Governmcnt from time to time.

hall be subject to orders

Every member of the service shall pass a departmental

_exarfination as prescribed in the Departmental
Exammahon Rules 1997 as amended from time to time.

Where the State Government is of the opinion that it 18
: m,cessary or ehpedlent to do so, it may, by order for
réasons to be recorded in writing and in consultation with
the HP Public Service Commission, relax any of the
provisions of these rules with respect to any class ar
categoty of persons or posts.
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| pinal se
Non-Gazetted) as stood on 31-12-2018 in the Weights & Measures

(Class—II—
Q!ggmzanon in the Food, Civil Supplies & Consumer Affairs Department

TN

,} | < hether appomt:pent confirmation

' SC/ST/OBCs

71. | Sh. Brijmohan 13.09.1980 | 21.06.2017 --

| Sharma - o

2. Sl'l: ' 15.04.1986 | 22.06.2017 |- |77
Vijayender

| Singh

@9 &
(\\’
P

(Suresh Chand Dogra)
Under Secretary (FCS&CA) to the

Government of Himachal Pradesh.



