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(AUTHORITATTY & AS REQUIRED UNDER o

DATED (9t
OF INDIA.)

*Himachal Pradesh
Government ol Himachal Prades

Food. Civil Supplies & Consumer

" c\%rl\shn'ch. 2018
No. IDS-A(3)-2/2014  Dated: Shimla-171002.

Aflairs Department.

NOTIFICATION

. e article 309 ol the
In exercise of the powers conferred by proviso 10 dl

: ; ith Himachal Pradesh
Constitution of India, the Governor, Himachal Pradesh, in consultal}lf)n \’\’11.21“ ]II{'LI:;:: for the post
Public Service Commission, is pleased to make the Recruitment -and I 1011\1)5)1' b 'uid P
ol Inspector, Legal Metrology, Class-IlI, (Non—GazeuEec'i) in the Ll{,_ ; 21 Pradesh, 15
Organization of the Food, Civil Supplies and Consumer Affairs Department, Himach
pc;/\nnc.\ ure-"A™ attached to this notification, namely:-

117 ¢ [ dJrades : )Ll.
Short title and 1 (1)  These rules may be called  the l-{n_ndchdl Pradesh I-oc
commencement: Civil Supplies and  Consumer Affairs Department

(Weights & Measures)Inspector. Legal Metrology. Class-111.
(Non-Gazetted). Recruitment and Promotion Rules, 201 8: o

(2) These rules shall come into force from the date of publication in
the Rajpatra, Himachal Pradesh. __

Repeal and savings: 2 (1) The Himachal Pradesh Food. Civil Supplies & Consumer Affuairs

Department (Weights & Measures) Inspector. Legal Mctrology.
Class-111, (Non-Gazetted),Recruitment and promotion Ruies. 2013
notified vide notification No. FDS-A(3)-22014 dated 2"
November, 2013, are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or any thing
done or any action taken under the rules so repealed under rule-
2(1) supra shall be deemed to have been validly made. dene or
taken under these rules.

By Order,

Onkar Chand Sharma

Principal Secretary (FCS&CA) 1o the
Government of Himachal Pradesh.
ndsLNo. No. FDS- A(3)-2/2014 Dated Shimla-171002. 0{5% March. 2018
Opy 1o

I. The Sceretary. H.P. Public Service Commission, Shimla-2 with reference 1o his letter No.1-5717-PS( -

Part- dated 22" December, 2017 alongwith a copy of the rules for information and record.

The Director. Foud, Civil Stpg ey wid Consumer Aff

T airs. Himachal Fradesh. Shimiu-9.”
I'he Addl. LR-cum-Add], Secretary, Law (o the Government of Himachal Pradesh.
Guard file/Spare copies.

Lo 1o

d.

Llthomin
(Om l’arfkash Bhandari)
Deputy Seeretary (FCS&CA) 10 the
Government of Himachal Pradesh,
Ph. 2880825



_LoNue s s
_jCassdiva.aon:
Scel ol oy

WEoaer: selee i
Zyu LIS J
Agolorsues roariid.ment:

CANNEXURE-SAY

)_‘.é{ Kfi__f()%fﬂ(i[‘]()!\’ RULILES I'OR_THI: POST OF INSPECTOR.
;-'};__’F.i_(.)_}._.m—l'fli _(NON-GAZETTED) IN _IHI: WEIGLITS &
JIZATION OF THE_FOOD_CIVIL SUPPLIES & CONSUMIR
Lo NI HIMACHAL PRADESH -
_ __ _ _Inspecior. Legal Mctrology -
o __ _23(Crwenty Threc) -
. _ ______ ' Class-1lI (Non-Gazetted). -
(1) Pay bund for Regular Incumbent(s): T
B < 10300-34800+ ¥ 3600 Grade Pay .

(11} IEmoluments for Contract employee(s):

< 13,900/- per month as per details given Column
. No. 15-A.

T pastor " Non-Sclection T

j | Between 18 to 45 years:,
Provided that the upper age limit for direct recruits

will not be applicable to the candidates alrcady in service ol the

Government including those who have been appointed on

adhoc or on contract basis:

| Provided further that if a candidate appointed on adhoc

Lasis or on contract basis had become overage on the date

" hesshe was appointed as such he/she shall not be cligible for any

relaxation in the prescribed age limit by virtue of” his her such
adhoe or contract appointment:

' Provided lurther that upper age

' Gehoduled Castes/Scheduled  Tribes/Other Backward Classes

and other categories of persons 1o the extent permissible un.der

. the general or special order (s) of the Himachal Pradesh

~Government:

" provided further that the cmployees of all the Public Scctor

' Corporations and Autonomous Bodies who happened 10 be

Government  servants  before  absorption in Public Sccror

Corporations’ Autonomous Bodies at the time of initial

limit is relaxable for

constitutions of such Corporations/ Autonomous Bodies shall be
age concession 1n direct recruitment as admissible Lo
rvants. This concession will not. however. be

Ceneh staff  of  the  Public  Sector
Corporations/Autonomous Bodies who were/are subsequertl

appointed by such Corporations/ Autonomous Bodics and v h
are/ were linally absorbed in the service of such Corporations.

, ulonomous Bodies after initial constitution of the Public
~ Secior Corporations”Autonomous Bodies.

" Note- Age limit for direct recruitment will be reckone
first day of the year in which the post(s)
advertised for inviting applications or

Emplovment Exchanges. as the case may be. . N
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‘1 p:ounl wion o all the feeder mlw(mu is achicved by the
Feiven pereentage and thercafier the vacancey shall e [illed up
- from the category which vacates the post:

(1) Provided that for the purpose of promotion cver; eniployee
shall have to serve at least one term in  the
Tribal/Diflicult/Iard arcas and remote/rural arcas subjeci to
adequate number of post(s) available in such arcas:

Provided further that the Proviso (1) supra shall not be

| applicable in the case of those employees who have five

- oyears or less service, left for supcrannuation  eacepl
posting/transfer  in - remote/rural  arca.  However.  this
condition of five years shall not be applicable in cases of
promotion:

Provided further that Officers/Officials who have not
served at least one tenure in Tribal/Diflicult/[lard arcas and
remote/rural arca shall be wransferred to such areas suictly in
accordance with his/her seniority in the respective cadre.

" Lxplanation I: For the purpose of proviso (I) supra the “term”
in ‘Tribal/Difticult/Hard arcas/remote area/rural arcas shall
meun nermally three years or less period of posting in such
(reas keeping in view the administrative
exigencies/convenience.

Explanation II: For the purpose of Proviso (I) supra the
Tribal/Difficult Areas shall be as under:

1. Disrict Lahaul & Spiti

2. Pangi and Bharmour Sub-Divisions of Chamba  District.

2. Dodra Kawar Arca of Rohru Sub-Division.

4. Fandrah Bis Pargana, Munish Darkali and Gram panchayat

ashapat of Rampur Bushahr Tehsil of Distt. Shimla.
. 5. Pandra Bis Pargana of Kullu District.
| 6. Bara Bhangal Arcas of Baijnath Sub-Division of Kangra
¢ District,
7. Distriet Kinnaur

6. Nathwar and Korga Patwar Circles of Kamrau Sub-1chsil.

Bhaladh Bhalona and Sangna Patwar Circles of R enukaji

Iehsil and Kota Pab Patwar Circle of Shillai 1ehsil. in

Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil.  Gada
Gussaini, Mathyani, Ghanyar, Thachi. Bagei. Somead und
Kholanal of Bali-Chowki sub-Tehsil. Jharwar, Kuteurh.
Graman. Devearh Trailla, Ropa. Kathog. Silh B.u!h&;‘.ni.
sastpur. Ghamrehar and Bhatehar Patwar Cirele of Padhar
Iehsil. Chiuni. Kalipar, Mangrah. Thach Bagra, North
Magru and South Magru Patwar Circles of Thunae Teshil
and Batwara Patwar Circle of Sunder Nagar Tehsil of Mandi
District, *

Explanation 1: For the purpose of proviso (1) supra  the
Remote/Rural Areas shall be as under: |

i) Allstations beyond the radius of 20 Kms. from Sub Division
_ Tehsil headguarter,




» - Cll .

(i)l stations beyond the radius of 15 Kms, from Stile
Hewdquarter und District head quarters where bus service is
not available and on foot journcy is more than 3 (three)
s,

"ii1) Home town or area adjoining to arca of home town within

] the radius of 20 Kms. ol the employee regardless of its

[ category.

(1) In all cases of promotion, the continuous adhoc service

 rendered in the feeder post, if' any. prior to regular
appointment to the post shall be taken into account towards
the length ol service as prescribed in these Rules for
promotion subject to the condition that the adhoc
appointment/ promotion in the feeder category had becn
made after following proper acceptable process of sclection
in accordance with the provisions of R&P Rules:

(i) Provided that in all cases where a junior person becomes
cligible for consideration by virtue ol his total length of
service (including the service rendered on adhoce basis.
1ollowed by regular service/appointment) in the feeder post
in view of the provisions referred to above. all persons
senior to him in the respective category/post/ cadre shall be
deemed to be eligible for consideration and placed above the

Junior person in the field of consideration:

Provided that all incumbents to be considered for
promotion shall possess the minimum qualifving service of
atleast 3 vears or that prescribed in the Recruitment and
Promotion Rules lor the post, whichever is less:

Provided further that where a person becomes
ineligible to be considered for promotion on account of the

| requirements of the preceding proviso. the person(s) junior

" 1o him shall also be deemed to be incligible for
consideration for such promotion.

LXPLANATION- The last proviso shall not render the junior
incumbents meligible for consideration for promotion if the

- senior incligible persons happened to be ex-servicemen

" recruited under the provisions of Rule-3 of the Demobilized
Armed Forces Personnel (Reservation of Vacancies in
Himachal State Non-Technical Services) Rules. 1972 und
having been given the benefit of seniority thereunder or
reeruited under the provisions ol rule-3 of the Lx-

... Servicemen (Reservation of vacancies in the Himechal
Pradesh Technical Services) Rules. 1985 and having been
eiven the benelit of seniority thercunder.

11) Similarly. in all cases of confirmation continuous adhoc
service rendered in the feeder post. if anv. prier 1o the
regular appointment against such post shall be taken into
secount towards the length of service, iff the  adhoc
appointment  /promotion  had  been made  alter proper
selection and 1n accordance with the provision of the R&P

_ ({_MQL\ML*\ Rules: -




a

Ll oot
C Ol I (X
) SARS T O o
Cor mstoos
My 2he P
S .¢ L alan
Cersated D
Esse.da! 1;‘.1_1.
dirg Iec Ll
Selesion 13-~
POSTIN D o

Selecion oy

I.coq tnen)
Laion
Sowha gy

10 wlhich e
G2 h Pubiic
LD INETY o e

—

L2 rectuiimeny
Lront aor

SO.Lment o the

POSL DY Coteer spoaintment

-/
2

U{ishondic

Y- ———_ . cilizen of Indjy,
“Pantment g
S limen::

-

i;]i)\"'i‘ i I' - — = — -
ded Mt o= ——m

B Der-se-seniority  ae
vonlirmation taking  into oot S o

! rendered shall wa. . - adho
—-—tehdered shall remain unchanoed. e

Zisay be constituted by the

alter :
decount, SCIviee

(» - T "
Jovernment from lime o e

~—

\ . .__ .
ASrequired under the Law,

A candidate for appointment to

any scrvice or post must be a

Sclcc.mm for appointment to the post in case of direct
1'ccrm‘lmc_m shall be made on the basis of merit of writen
examination followed by evaluation as specified in Appendis-]
appended to these rules, or if the Himachal Pradesh Public
Senviee Commission or other recruiting agency/authority, as the

- case may be. so considers necessary or expedient on the basis of
merit of written  examination followed by cvaluation as
speeified in Appendix-l appended to these Rules, preceded by a
screening test (objective-type) or practical test or skill test or
physical test, the standards/syllabus. cte. of which. will be

Cdetermined by the Himachal  Pradesh  Public  Senice
Cormmission/other recruiting agency/authority, as the case muy

be,

- “Notwithstanding anything contained in these rules, contract
appointment 1o the post will be made subject to the terms and
conditions given below:-

' (I). CONCEPT
(@).Under this policy. the Inspector. Legal Metrology. in the

Departiment of  Food  Civil  Supplies &  Consumer

Alfairs(Weights & Measures Organization). H.P. will be

engaged on contract basis initially for one year which n

be extended on year to vear basis:

Provided that for further extension/renewal of conuract |
period on year to vear basis the concerned HOD shall issue a 1
certificate that the service and conduct of the contract |
gppointee is satisfactory during the vear and only then the |

|

period of contract is to be renewed/extended. o g

(b).POST FALLS WITHIN THE PURVIEW OF HPPSC:- \
The Director. Food, Civil Supplies & Consumer Alfairs. |
11.P. aficr obtaining the approval of the Governmen: 1o ili
up the vacant post on contract basis will place the requisition E
with the concerned recruiting agency i.e. Himachal Pradesh
Public Service Commission.

(c). The selection will be made in accordance with th

clieibility conditions prescribed in these rules.

|

|
C 1
|
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(D). CONTRACTUAL EMOLUMENTS:

I'he yeelar ‘
busis \\f;]Jb}ltL]l):lld J(;L;%u] l.?‘/lc“'ol‘ogy. uppoimc(lhnn contiact '

I P.M.(which shal] | 1solidated I!XS“d amount « 13.900/-
wiitle pavy. A wll be cqug]»to minimum of the pay band
it ”I\v‘ 'b-. {n amount of 0 ?_417/-(3% of the minimum ol
C\’”UJ"!‘L:I ’]le 1 grade Pfl.\’ of post) as annual increase in

Do) ‘ Ha emolun'lcnts for the subsequent ycar(s) will be

[ owed il comract is extended beyond one year.

I (1) APPOINTIN 3/DISCIPLINARY AUTHORITY:

l.‘hu Dircctor. Food, Civil Supplies & Consumer .A11airs.
Himachal Pradesh will  be appointing and disciplinary
authority.
(IV).SELECTION PROCELSS:
Seleetion for appointment to the post in the cas¢ of contract
cppointment shall be made on the basis of merit of W ritten
examination  followed by evaluation as specificd in
Appendix-I uppcndcd 1o these rules, or if considercd
: necessary or expedient on the basis of merit of writien
f oxamination  followed by evaluation as specified in
Appendix-I appended o these Rules. preceded by a
bjective-type) or practical test or skill test or
llabus. cte. of which. will be
hal

sereening test (o
physical test. the standards/sy
determined by the concerned recruiting agency j.e. Himac

.

i pradesh Public Service Commission.
- (\’).C()I\L\II'I"I‘EE FOR SELECTION OF
CONTRACTUAL APPOINTMENTS:
As may be constituted by the concerned recruiting agency I.C.
Fiimachal Pradesh public Service Commission [rom time 10
time
(V). AGREEMENT:
Ailer selection ol a candidate, he/she shall sign an agracment
as per Appendix-I appended to these rules.

(V1i). TERMS & CONDITIONS:

(a). The Contracl appointee will be paid fixed contractual
amount T 13,900 P.M (which shall be equal 0 minimum
ol the pay band - prade pay). The contracl appointec will
be entitled for increase in contractual amount @ I 417

(3vo of the minimum of the pay band + grade pa ol the |

post) lor further extended years and no other allied benelits
such as senior/selection seale ete. will be given,

'b). e service ol the Contract Appointee will be purcly on
(eraporary basis. The appointment is liable to be terminated

in case the performance: conduct of the contriet appoinlee

i ol lound satistactory.
(¢). The contract appointee will be entitled for one day s casual

Jeave after putling_onc month service. 10 g_:L\_;‘_’J_nlc_t_l_IC_gl_l,
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‘ be wranted matermnitv lo Lb‘s ‘l 1.¢1n Itm sun:wvan;_g children miay
= maternity leave for 135 days’. A [emale contract
dpRoInice shall also be entitled for maternity leave not
L\xf'wdm':’ 45 days’ (irrespective of the number of surviving
,Ch”d"““) during the entire scrvice. in case ol miscarriage
}”Uhlding abortion, on production ol medical certificate
‘ 1ssued by the authorized Government Medical Ollicer. A
- contract employee shall not be entitled for medicul re-

1: imbursement and LTC ete. No leave of any other kind
except above is admissible to the contract appointee:
| leave, medical Jeave

Provided that un-availed casua

and special leave can be accumulated upto t

and will not be carried forward for the next calendar year.

" (d). Unauthorized absence from the duty without
of the Controlling Officer shall automaticall .
lermination of the contract. However. in excepional ¢
where the circumstances for un—autlmrized absence lrom
duty were beyond his/her control on medical grounds. such
hall not be excluded while considering his’her ¢asc
sjeumbent shall have to intimate
time.

in this regard well in
I not be entitled for
hsence {rom duty:

he calendar year

the approval
y lead to the
| cases

period s
for regularization but the 11
e controlling authority
IHowever. the contract appointec sha
contractual amount for this period ol a

Provided that he/she shall submit the certificate of
illness/limess issued by the Medical Officer, as per
ing instructions of the Government.

(¢). An official appointed on contract basis who has completed
{hree vears of tenure al one place ol posting will be eligible
Jor transfer on need based basis wherever required on
administrative grounds.
|
(1). Sclected candidate will have to submit a certiticate of
his‘her fitness from a Government/Registered  Medical
Practitioner. Women candidates pregnant beyond 12 weeks
wiil stand temporarily unfit till the confinement 1s over. The
women candidates will be re-examined for the fitness Irom

an authorized Medical Officer/Practitioner.

prevail

(2).Contract uppuintcc will be entitled to TA/DA if required to
0o on tour in connection with his'her official dutics at the
same rates s applicable 1w regular counterpart officials at

~ the minimum ol pay scale.

(h) Provisions of service Rules like FRSR. Leave Rules. GPL
'Jiulcsz I’cpsion Rules & Conduct rules cte. as are a‘:)phl‘iCLlH](‘
i cuse ol regular employees will not be applicubllc 1 ':hc i
;::1..51' of L:(Hl“'iiCl appointees.  Lhe  Employces  Group

| ,‘.1.>.th‘1'|1cu Scheme as well as EPF GPE will also not be
applicable to contract appointee(s).

‘({v Mb [ AUV i”f\*\;
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Lliomlmuu to the service shall bLe subject
for  Sclicduled

| regarding : i
£ reservation  in the  service
Backward

Casles :
! cz;tzl(,%/schedulcd Tribes/Other
ories : " .
! (jo\i- 1es o{ persons issued by the Himachal
ernment from time to time.
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Pradesh
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expedient to do so. it may, by order for reasons to be recorded
with the H.P. Public Service
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f Commission relax any of the
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WRITTEN TEST o 85 :
TERTE I cFaniris obtained inwritten examination to be calculated out
no.evor ey e a cardidate getting 50% marks in written
.L,\__ vill b: oiven 42.5 niarks),
Iy, ot 1( !

marks
0.

Ldide 10LLm*dcm the following manner - 15

:.ghtage 1or the minimum educational qualification prescribed marks 5‘
) .1.\ Recruiteient & promotion Rules. |
=2.5 Murks |
marks obuined in the educational qualification
- Ui be muliipliea by 0.023. For example, an individual has
cared 0% arks in the required educational qualification,
ce e will be sllowed 1.25 marks (5050.025=1.25;

: e ¢
3. Lonaiie 1 notified Backward Area or Panchayat. as the cas
. Loy 1: >

~

I N
l l ‘Coil. LQ:‘

1)

=01 Mark

Ct1riess il family having land less than 1hectare to be \
-¢.Llied by tle concerned Revenue / Authority. \

=01 Mark |
~al —employinent certificute to {he cffect that none of the family
s bor is i Government /Semi-Government Service.

\v)

=01 Mark |
1ol abled persons with more than 40% \
Lnparmant diebiliny/infirmity.
=01 Mark
53 tat Least one vear) certificate holders in NCC/ The Bharat
31 and Guide Meda! Winner in National Level sports t
CC1vlitions,

——

=01 mark
i1 LF. fwnily having annual income (From all sources) below E§
) )o0r-cr as preseribed by the Govt. from time to time
=02 Marks
= 0lmark
=01Mark

Fining ot least 6 months duration related to the post applied
Lo fronsarecognized Universitv/Institution.

Pyvosced destiiute single woman
s poareaalier orphin

| - | =01 Mark .
i Caocnan b e amaximuan of Syears in Govt./Semi-Gowt.
ot Lz aien celating W the post applied for (0.5 Marks only for
1 conplead vear) . |

=2.5 Marks |

' &{QpD\WLL -
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- t appointe in-
Contract @PPOIR E2 (herein-after called the FIRST PARTY), AND the Governor, Himachal Pradesh

A

o qoreement is made on this

. optract/agreement ¢ . iy
fcor 0 be executed between the Inspector, Legal Mﬁ:’ﬂ;"dﬂ—lz tl
y Leg: rology and the

a ¢ of Himachal P
o gmen radesh thy i
‘:,s’]lim:lchﬂl Pradesh. ough Dircctor, Food, Civil Supplies & Consumer

1l
"Hr ------- S/o/D/oShri-'“-—--W dayof __inthe year Between Sh./Smt.----

(hrough Director, Food, Civil Supnli :
SECOND PARTY), upplies & Consumer Affairs, Himachal Pradesh (here-in-after the

Whereas, the S
ECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST

PARTY has agreed to se -
T —— rve as Inspector, Legal Metrology on contract basis on the following
1. That th

¢ FIRST PARTY shall remain in the service of the SECOND PARTY as an Inspectors

o

.
J

1.

. The service of the FIRST PARTY will be purely on temporary b

cing on day of covveeres
d and agreed upon by
D PARTY shall 1pSO~
d information notice

Leg

an§ a!ngigogﬁgt)};eodn Sontmet bests for & erigd of one yeaf cammet
both the parties th ay of.....oooiiin, It is specifically mentione
facto ! at the contract of the FIRST PARTY with SECON
acto stand terminated on the last working day i.¢. ON....cooooveeses an
shall not be necessary:

Provided that for extension/renewal of contract period on year
Head. of Department shall issue a certificate that the service and
appointee was satisfactory during the year and only then his perio
renewed/extended.

asis the concerned
Je contract
to be

to year b
d conduct of the
d of contract 1S

r month (which shall be

The contractual amount of the FIRST PARTY will be ¥ 13,900/- pe

equal to minimum of the pay band + grade pay)-
liable

asis. The appointment is
found

tract appointee is not

to be terminated in case the performance/ conduct of the con

satisfactory.
s casual leave after putting

e and 5 days’ special leave, in a calendar year. A
female contract appointee with less than two surviving children may be granted maternity leave
for 135 days’. A female contract appointee shall also be entitled for maternity leave not

iving children) during the entire service,

exceeding 45 days’ (irrespective of the number of surv
in case of miscarriage including abortion, on production of medical certificate issued by the
authorized Government Medical Officer. A contract employee shall not be entitled for medical

re-imbursement and LTC etc. No leave of any other kind except above is admissible to the

contract appointee.
Provided that un-availed casual leave, medical leave and special leave can be accumulated

upto the calendar year and will not be carried forward for the next calendar year.

Contractual Inspector. Legal Metrology will be entitled for one day’

one month service, 10 days’ medical leav

Unauthorized absence from duty without the approval of the controlling officer shall
a.u‘tomancally lead to the termination of the contract. However, in exceptional cases where the
c1rcun;s[anc%s for L(Jjn-authonzed absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering hi

. - nsidering his/her case for r qzati
the incumbent shall have to inti i OF FEguteTizatign [oht
imate the controlling authority in thi :
ever. the : g rity in this regard we '
However. the contract appointee shall not be entitled for contr ) | g_a{d “%“ m tme.
absence from duty: actual amount for this period of

(‘[/Hw A
2

/



2.

Provided that he/she shall submit the certificate of illness/{i

tness issued by the
Medical Officer, as per prevailing instructions of the Governmen
4

t,
6. An official appointed on contract basis who has completed three years tenure at one place of
posting will be eligible for transfer on need based basis wherever required on admi
grounds.

nistrative
Selected candidate will have to submit a certificate of his/ her fitness from a
Government/Registered Medical Practitioner. In case of woman candidate’s pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over. s
“oman candidate should be re- examined for fitness from an authorized Medical
Officer/Practitioner.
8. Contract appointee sh
official duties at the

all be entitled to TA/DA if required to go on tour in connection with his
the pay scale.

same rate as applicable to regular counter-part official at the minimum ot

9. The Employees Group Insurance Scheme as well as EPF/CPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY have to set their hands the day,
month and year, first, above written.

IN THE PRESENCE OF WITNESS :

........................................

.......................................

: (Signature of FIRST PARTY)

.......................................

.......................................

: (Signature of SECOND PARTY)



