ion No. FDS-A (3)-3/94, datec

[Authoritative English text of this department notificatl _
der clause (3) of Article 348 of the Constirution of India).

22-11-2003 as required un
FOOD, CIVIL SUPPLIES AND CONSUMER AFFAIRS DEPARTMENT
NOTIFICATION

Shimla-171002, the 22nd November, 2003
viso to Article 309 of

powers conferred by provis \
ation with the H.P.

the Governor, Himachal Pradesh, in consult {
d to make the Recruitment and Promotion Rules for the
Gazetted) In

post of Deputy Controller, Legal Metrology (Weights and Measures) (Class-I,
isation of H.P. Food, Civil Supplies and Consumer Affairs

the Weights and Measures Organ
Department as per Annexure «A’" agtached to this notification, namely:—
les may be called the Himachal
Legal

Short title and commencement.—(1) These Tu
es and Consumer Affairs Department, Deputy Controller,
asures), (Class-I, Gazetted) Recruitment and Promotion Rules,

No. FDS-A (3)-3/94.—Th exereise of the

the Constitution of India, th
Public Service Commission, is please

1.
pradesh Food, Civil Suppli

Metrology (Weights and Me

2003.
ion in Rajpatra,

2) These Rules shall come into force from the date of publicat
Himachal Pradesh.

2. Repeal and savings.—( 1) The Himachal Pradesh Food and Supplies Department

Deputy Controller(W &M), Class-II Recruitment & Promotion Rules, 1981 notified vide Noti-
fication No. FDS-A(3)10/81 dated 17th September, 1981 and as amended from time to time
are hereby repealed to the extent these pertains to the post of Deputy Controller, Legal

Metrology (Weights & Measures) (Class-I, Gazetted).

) Notwithstanding such repeal, any appointment m
action taken under the rules so repealed under Rule 2(1) supra sh

been validly made, done or taken under these Rules.

ade or any thing done or any
all be deemed to have

By order,

B. S. CHAUHAN,
Principal Seccretary.
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ANNEXURp “‘AH'_'-

LER, LEGAL METROLOGY (WEIGHTS
LVIL SUPPLIES AND CONSUMER ' AFFA[RS
H

IN THE DEPARTMENT OF

1. Name of the past

2. Number of post(s)

3. Classification
4. Scale of pay

5. Whether selection post o noao-
selection post ?

6. Age for direct recruitment

HIMACHA

Deputy Controller, Legal Metrolo
(Weights and Measureg). &

1 (One)

Rs. - 10300-348001 3000 Grade Pay

Class-I (Gazetted) I

ty
;Selection

Between 18 and 45 years:

Provided that the upper age limit for
direct recruits will not be applicable to the
candidates already in service of the Go.
verament including those who have been
appointed on ad hoc or on contract basis :

Provided further that if a candidate
appointed on ad hoc basis or on contract
basis had become overage on the date he/

ed as such he/she shall not

she was appoint
be eligible for any relaxation in the presc-

ribed age limit by virtue of his/her suoh
ad hue or contract appointment:

Provided further that upper age
limit is relaxable for Scheduled Castes/

Scheduled Tribes/Other Categories of per-
sons to the extent permissible under the
general or special order(s) of the Himachal

Pradesh Government :

Provided further that the employees
of all the Public Sector Corporations and

Autonomous Bodics who bappened to be
Government servants befors absorption in
orporations/Autonomous

Public Sector C Atior
Bodies at the tjme of Initial constitutions

of such Corporations/Autonomoys Bodies
shall be allowed age concession in direct
recruitment as admissible to Government
servants, This concession will not, how-
ever, be admissible to such staff of the
Public Sector Corporations/Autonomous




o

7. Minimum educational and other
qualifications required for direct
recruit(s),

8. Whether age  and educational
qualifications prescribed for direot
recruits will apply in the case
of the promotee(s)?

9. Period of probation, if any

10, Methgd of recruitment—whether
by direct recruitment or by pro-
motion, deputation, transfer and
the percentage of ~past(s) to be
filled in by various methods.

it

i o

are subsequc;ttly appo.
h C tions/Autonomge,
, sucn Corpora / :
wd!ioﬁhnd who are/wero ﬁnailllyioiglszﬁz
f3of éservicc ol such Cprpor ofsAG
e us Bodies after initial cqm; qung-
?I?emol’ublic Sector Corporation /

mous Bodies.

fudics who were/

imit fordi ruitment will
oc limit [or direct rec
bél)m?fomd on tho first daydof ttlilsfady?gi
in which the post(s) 1Sg?rigtiggg od for
inviting applications _
glmplogmeput Exchanges or as the case
may be.

2) Age and experience In the case
of cgir)ect grecruitrncut, relaxable at th_e
discretion of the Himachal Pradesh P}ibhc
Service Commission in case the candidate
is otherwise well qualified.

Essential Qualification: ) .
(i) A graduate from a recognised Univer-
sity or its equivalent.
(if) Successfully completion of basic training
course from All India Institute of Legal

Metrology, Ranchior any other recogni-
sed Institute.

(iii) Atleast 7 years administrative exper-
ience in Weights and Measures.

Desirable Qualifications:

Knowledge of ocustoms, manners and
dialects of Himachal Pradesh and suit-
ability for appointment in the peculiar
conditions prevailing in the Pradesh,

Age : Not applicable.
Educational Qualifications. Yes applicable.

Two years subject to such further extension
for a period not exceeding one year as may
be g_rcierc_d by the competent authority in
special cirecumstances and reasons t

recorded in writing, ‘ ke

1009 by promotion fajling which by

direct recruitment.
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. recruitment by . e
deputation, transfe , promotion. By p i

Promotion/deputat:%:gfﬁ;ir({ I;‘{O”F which ant 8:(-)(;:’711'(:)![!]3? from nmongst the Assi

made. ' ansfer is to be service or rct:ul;ﬁtl::ggg?o it l_cg:f!';r-

o vl , uous «d hoc service, if :1l:?;di,;\’{}1}.l, contin-

‘ (1) In all cascs of prumoxio“ thuegradc:

I P nuous ad ho¢ service rendered inth S

| . .y e : ; 1e feede

oo ™ post, if any, prior fo regular appointmcnz

g v f“ to the post shall be taken into qccount to-

~ afid 18 war(s the length of service as prescribed

., Fpede in these ruies for promotion sukject to the

condition that the ad hoc appointment/

i i promotion in the feeder category

- n ¥ g liad been made after following proper

P Tatat L M ‘ ‘. acceptable process of selection in accor-

i o W - +dance with .the provisions of Recruits

“pent & Pf"cﬁﬁ‘bt'ion Rless G ACLE

‘ enses ‘Wheré 3 funior
ideration

' person becomes eligible
" his, | lengthiof service
ad hoc

ser vice/appoint-

’7;. In case of

indluding the servic
basis, followe

¢ment) in he feeder POst in view of the

s referred fO above, all persons

tive catc-

[ 3
'prow'Sion
senjor 9
pory to bo eligible for consi

jaced above the junior person_ i1

field of consideration?
provided further that
we consider .
the minimum qualifying serv :
(hree years °F that prescribed in the
Recruit ment and promotion Rules fof the
post, whichever is less :
provided further that where .u_a-.--.pex'fsgn‘
becor€s ineligible be consxd.ered for
proimotion on account of the cqulremcnts
of the preCCding provi' e pers%n(s)
junior to him/her shal} also be deoue to
be ineligible or cons
pmmoti(ln,.. et
Jast proviso shall not

Explanation— Th :
render the junior incum
S por promotion

ed tO

in the respee
deration an

him/h'cr
the

all incumbcnts 10
] posses®

g
ice of atleast

bo Ex-scrwceme
s 3 of the Dem

for considerauon for 0
genior incligible pers (s) happen

' n recruited under the

le obilise

peen 81V .
thcrcunder or recru! ed |
rovrsionso Rule 3 of the l:x—‘)crytcemen

( Rcscrvatlon i Vucanc!cs
l )

O
{{ima cha racesh
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Rules, 1985 and having been given the
benefit of seniority thereunder.. .

(2) Similarly in all cascs: of confirmation,
ad hoc service rendered on the feeder post,
if any, prior to the regular appointment/
promotion against such post shall be
taken into account towards the length of
service, if the ad hoc appointment/promo-
tion had been made after proper selection
and in accordance with the provision of
the R & P Rules : .

ty Provided that inter-se seniority as a
> result of confirmation after taking Into
¥ account ad hoc service as referred Lo

a above shall remain unchanged.

12.  Ifa Departmental:Promotion Committee DPCto be presided over by the Chairman,
exists, what is its composition. H.P.P.S.C or a member thereof to be
nominated by him.
13. Circumstances under which the As required under the law

Himachal Pradesh Public Service Co-
mmission is to! be consulted in making ¢

recruitment. . '
14, Bssential requirement for a direct A candidate for appointment to any service
recruitment, or post must be a citizen of India.
15. Selection for appointmeunt 10 the post Selection for appointment to the post in
by direct recruitment, the case of direct recruitment shall,be made

on the basis of viva-voce test if the Himachal

Pradesh Public Service Commission or other

Recruiting Authority, as the case may be, so

consider necessary or expedient by a written

test or practical test, the standard/syllabus

etc. of which will bedetermined by the Com-

mission/Other Recruiting Authority, as the
case may be,

The appointment to the service shall be sub-
ject to orders regarding reservation in the
service for Scheduled Castes/Scheduled
Tribes/other Backward Classes/other Cate-
gories of persons issued bythe Himachal
Pradesh Government from time to time,

Every member of the service shall pass a
Departmental Examination as prescribed in
H, P. Departmental Examination Rules,
1997 as amended from time to time.

Where the State Government is of the
opinion that it s necessary or ex-
pedient to do so, it mav, by order for
reasons to be recorded in writing and in
consultation with the Himachal Pradesh
Public Service Commission relax any of
the provision(s) of these rules with respoct

to any class orcategory of nersons ot post(s).

frrarag, qao aar daw awef, fmaw w2w, fgar-5 gra i qar st

Departmental Examination

Powers to relax




